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Behaviour at St Joseph’s Catholic Infant School 

 

“At St. Joseph’s we want to live the way that  

Jesus taught us.” 

 

We want everyone at our school to: 

 Be kind to others and not do or say things that may 

hurt or upset them 

 Look after and respect our world and our own and 

others belongings 

 Follow the rules of the school 

 Respect and value our differences  

 Do our best to help each other learn and achieve 

 To be caring members of the school and wider 

community 

 To recognise and understand what is ‘good and 

unacceptable behaviour’ 

 

We will: 

 Follow the teachings of Jesus in all that we do 

 Reward and praise good behaviour 

 Highlight and teach acceptable behaviour 

 Put in place rules and sanctions  

 Work together with others and tell others what we 

are doing and how we are doing it 

 

We will not: 

 Ignore behaviour that upsets others 

 Give up on a person because of their behaviour 
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ST JOSEPH’S CATHOLIC INFANT SCHOOL 

 

BEHAVIOUR POLICY & GUIDELINES 
 
 

“At St. Joseph’s we strive to develop responsible social 
behaviour which reflects a caring Christian attitude.” 

 
 

1 AIMS 
 
To develop a consistent approach to behaviour throughout the school 
encouraging responsible social behaviour which reflects a caring, Christian 
attitude. 
 

 
2 OBJECTIVES 
 

 To create a safe, caring, well-structured and positive environment 
 

 To establish clear routines within the school day, which will promote the 
above aim 

 

 To give clear guidance to staff 
 

 To encourage increasing independence and self-discipline so that each 
child learns to accept responsibility for his/her own behaviour 

 

 To develop procedures which all parents can follow to encourage good 
behaviour in school and to back up the school’s strategies 

 

 To make provisions for children with special needs 
 

 To develop respect for each other and their property 
 

 To provide guidance on the organisation of the curriculum to support good 
behaviour 

 

 To give guidance on common problems to staff and how to deal with them 
 

 To recognise and reward good behaviour 
 
 

3 WHAT IS GOOD BEHAVIOUR 
 
Good behaviour at our school is recognised in the following ways: 
 

 Respect and consideration for self, others and property 
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 Awareness of others 
 

 Willingness to listen to others and take turns 
 

 Kindness 
 

 Sharing 
 

 Controlled movement around the school 
 

 Responding appropriately to the misbehaviour of others 
 

 Knowing the boundaries – behaviour appropriate to the situation 
 
 

4 HOW DO CHILDREN LEARN GOOD BEHAVIOUR? 
 
Children learn good behaviour in a variety of ways.  At St. Joseph’s we recognise 
that children learn good behaviour through: 
 

 Examples of adults in the home and in the school 
 

 Being taught to feel good about being good/doing good 
 

 The taught and hidden curriculum  
 

 Explanation and discussion - sharing ideas about what constitutes good 
behaviour 

 

 Encouragement, praise and rewards 
 

 Staff who are clear and consistent about whole school expectations 
 

 
5 HOW DO WE ENCOURAGE GOOD BEHAVIOUR? 
 
Good behaviour within the school is encouraged in a variety of ways. 
 
The Role of Adults within the school 
 
Adults are all those who work within the school, and this includes, parent helpers 
teaching assistants, lunch-time supervisors, club staff, administration staff, supply 
teachers and students. 
 
Adults should work towards the children gaining satisfaction from; completing a 
task well, behaving responsibly or by helping someone. 
 
Adults can lead children towards this desired behaviour in the following ways: 
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 Providing a role model for the children in their own behaviour 
 

 Creating a positive climate where the emphasis is on rewards and praise 
rather than overt control and punishment. 

 

 Having fair but firm classroom management 
 

 Having high expectations of children. 
 

 At all times referring to the behaviour and not the child.   
Eg. ‘That is not a kind thing to do’, not “you are unkind’. 

 

 Taking time to establish and teach rules and routines and give children 
time to practise these 

 

 Set targets that are realistic 
 

 Ensure the children experience success 
 

 Involving the children in the drawing up of rules  
 
 
 
Classroom & Curriculum Organisation 
 
The organisation of the classroom and the work to be carried out can have a 
direct effect on the behaviour of the children.    
 
To encourage good behaviour staff should: 
 

 Provide work well matched to ability 
 

 Ensure children are familiar with classroom routines 
 

 Ensure pupils are familiar with routines for seeking help if necessary 
 

 Be clear about their learning objectives and make that purpose clear to the 
children 

 

 Consider the effect of the content and delivery of the curriculum on 
behaviour 

 

 Assess the layout of the classroom as to how this may affect the 
behaviour of the children 

 

 Prepare the materials and apparatus before the children arrive 
 

 Time activities to suit the session 
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Praise and Encouragement 
 
At St. Joseph’s we use praise to contribute to an ethos of warmth, friendliness 
and acceptance.  Rules are reinforced by giving praise and encouragement.  
Praise may be verbal or non-verbal e.g. An encouraging nod or smile of approval. 
 
Through praise we emphasise the wanted behaviour rather than the unwanted.  
Praise should be frequent, consistent and outnumber corrections. 
 
Teachers use praise statements and gives these in relation to the class rules. 
e.g. ‘well done you are walking very quietly’ 
 
Praise and encouragement is reinforced through assemblies eg Star Awards, and 
display work 
 
 
The Use of Display 
 
We believe that visual reminders of the desired behaviour and a visual record of 
their progress towards it, encourages children.  We display rules in each room as 
a reminder of expected behaviour. 
 
We have a visual class behaviour merit display that can be added to by anyone.  
The progress of the class is recognised at star awards. 
 
Displays must not highlight poor behaviour and reinforce negative feelings – 
particularly for those children who have behaviour difficulties. 
 
The following are some examples of display ideas to support good behaviour: 
 

 Large thermometer or silver star that can be moved up and down to 
indicate progress towards achieving class target 

 

 Display of helping hands-children’s names written on hands and displayed 
on the notice board 

 

 Posters – made by children to show rules 
 

 Peacocks tails – to display rules for example 
 

 Smiley faces on board with child’s name on and indication of the good 
deed- sometimes awarded by another child 

 

 Noise meter/clock on wall 
 

 Photograph display of children implementing class rules 
 
 
 
Rewards & Privileges 
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We believe that good behaviour should be recognised through awards of 
privileges and rewards.  Always use the smallest reward possible and never 
take a reward away. 
 
Such rewards and privileges may include: 
 

 Stickers – personal, group, class 
 

 Children giving rewards to each other 
 

 Extra time on an agreed activity 

 Being given a special job or responsibility 
 

 Special seating 
 

 Award cards and certificates 
 

 Merit awards and badges 
 
 
Assemblies  
 
School assemblies are used to reinforce expectations of behaviour and to 
recognise achievement. 
 
Once a week we have a special assembly where individual and group effort is 
recognised with awards such as stickers, handshake or certificates.   Recognition 
is given to both behavioural and academic effort. 
 
Each class teacher keeps a ‘Star Book’ – a weekly record of individual 
achievement and this is bought to the weekly assembly. 
 
Each class teacher nominates two children to be stars – a child who has 
demonstrated a real effort in working towards the school mission statement. 
 
Other members of staff are invited to give children’s efforts recognition in these 
assemblies. 
 
 
The use of Rules  
 
As a staff we have agreed 5 areas within which children should be led to 
formulate positively phrased rules.  These cover the following areas: 
 

1. Movement 
 
2. Property 
 
3. Noise 

 
4. Treatment of others 
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5. Manners 

 
The school rules are negotiated and reinforced through assemblies and 
reminders are displayed around the school. 
 
Class rules are important because they provide a framework in which 
relationships can develop and grow in a positive way. 
 
It is important for children to realise that rules are aimed at all members of the 
group, and children should be involved in the formulation of the rules as 
appropriate. 
 
Rules should refer to behaviour that is clearly apparent and therefore can be 
reinforced quickly. 
 
Class rules should be: 
 

 Few in number 
 

 Succinct and catchy 
 

 Linked to the school rules 
 

 Negotiated with the children 
 

 Flexible and open to re-negotiation 
 

 Positively phrased 
 

 Teachable and enforceable 
 

 Clearly displayed for easy reference 
 

 Frequently read through 
 

 Usually general and exemplified by routines 
 
 

 

6 WHICH BEHAVIOUR CAUSES PROBLEMS  
 
Sometimes behaviour in school may cause concern to both adults and children.  
We have identified some types of behaviour which cause problems. 
 

 Physical aggression 
 

 Verbal aggression 
 

 Belittling peers 
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 Swearing 
 

 Inattention to task 
 

 Talking instead of listening/working 
 

 Damaging the property of others – including school property 
 

 Attention seeking behaviour 
 

 Calling out in class 
 

 Running with no regard for others/surroundings 
 

 Interrupting others 
 

 Racist comments or actions 
 

 Disregard of school/class rules 
 
Behaviour causing concern needs to be addressed.   
 
Behaviour causing a serious concern such as; racist incidents, bullying, verbal 
and physical aggression should be reported to the headteacher or deputy 
headteacher and a record kept of the incident.    
 
When the person demonstrating unacceptable behaviour is a child it may be 
necessary to inform the parents or guardians immediately and invite them to work 
with the school in modifying the unacceptable behaviour.  In the case of an adult 
it may be necessary to inform the head teacher or deputy headteacher, who will if 
necessary inform the chair of Governors. 

 
 
7 HOW DO WE DEAL WITH PROBLEM BEHAVIOUR? 
 
At St. Joseph’s each child is valued as an individual and as such is recognised as 
having individual needs.    
 
Children behave differently at different times of the day and week and often 
external influences affect the way they behave.  If at all possible problem 
behaviour should be dealt with as soon as it occurs or as soon as possible after it 
has occurred.  It may be necessary to intervene verbally or physically. 
 
The use of any degree of force to control pupils is unlawful unless its use is 
warranted by circumstances.  It is important that staff are familiar with the 
school’s policy on the use of force to control or restrain pupils.   
 

Education and Inspections Act 2006 
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Under the above act members of the Leadership Team will use such force as is 
reasonable under the circumstances to prevent a pupil: 

 causing injury or personal damage 
 prejudicing good order and discipline at school or among pupils 
 committing an offence. 

Reasonable force may include any of the following: 

 physically interposing between pupils 
 blocking a path 
 holding 
 pushing or pulling 
 leading by hand or arm 
 shepherding – hand in centre of back 
 restrictive hold 

(Reasonable force may be used by other adults within the school in an 
emergency situation) 

Once the immediate situation has been dealt with it may be necessary to 
establish the cause or ‘trigger’ for unacceptable behaviour and to develop 
individual strategies for dealing with or modifying the behaviour. 
 
Children with medical conditions such as Asperger’s Syndrome will have 
separate behaviour plans and strategies 
 
As a school we have identified some basic steps for dealing with problem 
behaviour of individuals and groups of children.  We have agreed procedures and 
guidelines for dealing with a difficult class and for dealing with problem behaviour 
of adults within the school. 
 
 
I) PROBLEM BEHAVIOUR OF INDIVIDUALS OR SMALL GROUPS 
 
These steps have been suggested to assist in dealing with problem behaviour.   
It may be necessary to progress gradually or quickly through the steps and it may 
not be necessary to progress beyond a particular step.  
 
 
STEP ONE   INITIAL RESPONSE 
 

 Assess the situation – call for assistance if there is any danger to the 
person displaying the behaviour or to others.   If necessary stop the 
lesson. 

 

 Ignore if the behaviour is attention seeking and not disruptive to others.   
 

 Make eye contact 
 

 Highlight positive behaviour in others 
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 Remind children of what is expected 
 
 
 
STEP TWO - REPRIMANDS 
 
There are two components to effective reprimands. 
 

1. The way they are delivered – eye contact, with confidence, calmly but 
assertively. 

 
2. What is said in terms of content and quality – specific, clear, succinct , 

behaviour not the child, tell what should rather than what shouldn’t, refer to 
the consequence of behaviour not idle threat 

 
Children should be given a warning regarding their actions and informed of the 
consequences if they persist. 
 
Children should be given 2 reprimands, stating the reason they have been 
reprimanded e.g.  Stop pushing you are hurting another child, before moving to 
step 3. 
Where an individual’s behaviour is repeatedly being dealt with at step 2 and they 
are likely to progress to step 3 parents should be informed. 
 
 
 
STEP THREE - SEPARATION & SANCTIONS 
 
If a reprimand is not effective the teacher will take one of the following courses  
of action: 
 
 
Separation 
 
This may involve any of the following: 
 

 Separation within the class eg. at a separate table, own space on carpet, 
 

 Time out – eg. send to another teacher or headteacher for: 
 

A - 10 mins 
B - To finish a piece of work 
C – Until the next break 

 
For serious offences children will be sent to the headteacher and parents 
informed accordingly. A child should never be left in an unsupervised area 
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Sanctions 
 
There are occasions when sanctions have to be applied.  All children should see 
these as fair and consistent. 
 
Staff need to take account of the needs of individual children when using 
sanctions.  Identical sanctions for the same misdemeanour may not be 
appropriate. 
 
Teachers use their professional expertise in making such decisions and where 
there is doubt they seek advice before proceeding. 
 
Sanctions may take the following form: 
 

 Miss part of morning or lunch time break 
 

 Removing from group/isolation 
 

 Make up lost time/work 
 

 Fines – minutes off playtime/golden time that can be earned back 
 
 
STEP FOUR – INVOLVEMENT OF THE SPECIAL EDUCATIONAL NEEDS 
COORDINATOR 
 
Children who do not respond to the above steps will be referred to the special 
educational needs coordinator, who will work with the class teacher and parents 
to develop an individual behaviour modification programme. 
 
Parents will be informed and behaviour will be monitored and recorded when 
necessary in a variety of ways, including, observations and tally sheets. 
 
 
STEP FIVE – INVOLVEMENT OF OUTSIDE AGENCIES 
 
It may be necessary to consult outside agencies about the behaviour of an 
individual.  Involvement from outside agencies may involve: 
 

 Advice from the Pupil Referral Unit and/or Educational Psychologist 
 

 Formal intervention by Pupil Referral Unit and/or Educational Psychologist 
 
 
STEP SIX – EXCLUSION 
 
This will be used only in the most serious cases and when all other available 
means of solving the problem have been exhausted.  Exclusion will be for either 
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a fixed term or indefinite period.  Should this be necessary then the county 
guidelines will be followed. 
 
 
II) DIFFICULT CLASS  
 
From time to time a teacher may find behaviour management of a class or group 
within the class difficult.   Advice should be sought from the special educational 
needs co-ordinator for strategies to deal with this. 
 
The following are some suggestions: 
 

 Check classroom layout 
 

 Check curriculum match 
 

 Give more time to the teaching of social behaviour 
 

 Be consistent in rewards and punishment 
 

 Make rewards more immediate 
 

 Make progress visual – children like to see progress towards a target eg. 
thermometer, star 

 

 Introduce Good Behaviour Games such as: 
Marks on board -  stars and dots by group name 
Golden Time -  Earn choosing time by achieving  
   Targets 
Lucky Dip rewards- random choice of reward for class 

  
Good behaviour games should be gradually phased out once the desired 
behaviour becomes established. 
 
 
III)  PROBLEM BEHAVIOUR - ADULTS WITHIN THE SCHOOL 
 
There may be times when the behaviour of an adult raises concern; this may be 
behaviour towards other adults or towards a child or group of children. 
 
All adults (including visitors, volunteers, nurses, students, educational 
professionals) are expected to behave in a responsible and appropriate manner 
at all times and treat others including children with respect.   
 
Unacceptable behaviour: 

 Swearing or use of offensive derogatory slang 

 Putting others or own health and safety at risk 

 Racist or blasphemous comments 

 Undermining or belittling others 

 Aggressiveness verbally or physically 

 Bullying 
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STAFF 
 
In the case of staff displaying unacceptable behaviour the headteacher or deputy 
headteacher should be informed (or in the case of the headteacher, the Chair of 
Governors should be informed), and the matter will be dealt with informally or 
through the formal complaints procedure.  
 
VISITORS & PARENTS 
 
Visitors will be informed of the school’s behaviour policy and the headteacher or 
deputy should be informed as soon as possible of any visitor behaving in an 
unacceptable way. Visitors not behaving appropriately may be reminded of 
school policy and if necessary asked to leave the premises. 
 
Parents who display aggressive verbal or physical abuse towards staff may be 
dealt with through the informal or formal complaints procedure and staff will be 
advised not to speak to the parent in a 1-1 situation. 
 

 
8 BULLYING 
 
‘Bullying is behaviour intended to hurt and is typically repeated over time.’ 
 
Bullying in any form is not acceptable by any person within our school and we 
take firm action against it.  Incidents of bullying are dealt with in line with the 
school anti-bullying policy. 
 

 
9 RACIST BEHAVIOUR 
 
At St. Joseph’s we do not accept racist behaviour by any person.   The school 
strives to promote racial harmony and racist incidents are dealt with in line with 
the school Equalities policies. 
 

 
10 VICTIMS OF UNACCEPTABLE BEHAVIOUR 
 
Children affected by problem behaviour will be supported and monitored and 
parents kept informed of the situation and how it is being dealt with. Those 
children displaying problem behaviour will be actively encouraged to recognise 
the consequences of their behaviour on others and to make amends as 
appropriate. 
 
Adults will be given the opportunity to discuss their concerns with their line 
manager or the headteacher.  The headteacher may mediate to resolve incidents 
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between adults.  In some cases, incidents may be dealt with through the official 
complaints procedure. 

 
 
 
11 GUIDELINES FOR ACCEPTABLE BEHAVIOUR WITH  
     REGARD TO HEALTH & SAFETY 
 
Staff have agreed to the following guidelines with regard to behaviour affecting 
health and safety: 
 

 Children should not wear earrings or jewellery to school – in 
exceptional cases items worn must be taped 
 

 Adult jewellery/clothing will not pose a danger to children, offence to 
others and will be kept to a minimum 

 

 Long hair should be tied back for PE activities 
 

 Children should be familiar with wet play activities and rules in 
classrooms.  Scissors should not be used. 

 

 Children should only play outside in designated play areas 
 

 Staff will not work alone in the school building after dark and will 
always notify the headteacher if they are entering the premises outside 
of school hours 

 

 Stilettoes will not be worn  
 

 All adults are responsible for securing rooms when they are last to 
leave them – windows, doors 

 

 Adults should inform the school office or headteacher of any medical 
condition that may pose a risk to health and safety and agree to a risk 
assessment being carried out.  (this may remain confidential) 

 
 
12 HOME SCHOOL LINKS 
 
 
At St. Joseph’s we recognise that a child’s behaviour is influenced by their home 
life. To encourage good links between school and home, and to ensure that 
parents and children are familiar with the school’s policy on behaviour, the school 
has produced a parent and child friendly version of the school policy which can 
be seen on our school website. 
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Any parent who has a concern about behaviour should inform the school and 
make an appointment to discuss their concerns with the class teacher for minor 
concerns or with the head or deputy teacher in more serious cases. 
 
 

 

Review Date:      June 2022 

 


